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Industry Calendar

June 18
Growers BOD Meeting
Fresno

June 23
Farm Bill Info Meeting
Des Hall, Dos Palos-
10:00am
Harris Ranch - 2:30pm

June 24
Farm Bill Info Meeting
Kern Ag Pavilion,
Bakersfield—10:00am

July 4
Independence Day
Office Closed

July 29-Aug 1
CA Assoc. of Grower Gins
Annual Meeting—Lake
Tahoe, NV

Aug 20-22
NCC Mid-Year Board Meet-
ing - Memphis, TN
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earl@ccgga.org

Roger A. Isom
Executive Vice President

roger@ccgga.org

Casey D. Creamer
Assistant Vice President
casey@ccgga.org

Shana Colby
Administrative Assistant
shana@ccgga.org

Newsletter of the California Cotton Ginners and Growers Associations

The Coffon Chronicle

1785 N. Fine

Avenue,

Fr esnaed 6 8GHA -

WWW.ccgga.org

Ginners School A Success -

The 2008 Ginners School and Managerial
Seminar held at the Kings Fairgrounds in
Hanford was a huge success. Around 160
LI NI AOALI yia
Topics included Drug and Alcohol Aware-
ness put on by Julie Cirkl of Cirkl Safety
Training; Ladders & Catwalksaught by Jim
Coppinger of Jorgensen & Co.; Supervisor
Looked the Other Wapresented by Ron
Shanoian and Larisa Leon of the J.G. Bos-
well Company; Fire Suppressiotaught by
Allan Anderson of Jorgensen & Co. As al-
ways with the help of Mark Ptacek, Elda
Brueggemann,
Mike Bruegge-
mann, Ron Sha-
noian, Debra
Beavers, and
Judy Strong,
the Safety Con-
test held at
County Line
Gin, was a big
success. This

g SH NRa
was Ignacio
Baez, of Ander-
son Clayton.
Other winners
were as follows: 10th place- Gary Steele,
Tri City Growers; 9th placeg Longines Trejo,
Anderson Clayton; 8th placeg Juan Favila,
Westside Farmers; 7th placeg Jose Gomes,
Broadview Coop; 6th place—Jose Guajardo,
J.G. Boswell; 5 place¢ Dan Moore, Dos
Palos Coop; 4th placec Andy Bland, Dos
Palos Coop; tie 2" placec Rudy Paz, Ander-
son Clayton; tie 2™ placec Rick Lemaster,
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Dos Palos Coop.

At the Managerial Seminar, the following
topics were covered: CARB Diesel Truck
Rule,presented by Tony Brasil, California
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Module Tarp Rollerby Elda Brueggemann
of Anderson Clayton; and Hot Topics in La-
bor Law by Anthony Raimondo, a partner
in Saqui & Raimondo. In the afternoon,
Tom Ellis of Croft Consultants gave a DOT
Drug and Alcohol Supervisor Training
Many thanks to the Associate members dis-
playing their wares to the attendees. They
included Continental Eagle Corp., Interna-
tional Fiber
Packaging,
Jorgensen &
Company, Karl
M. Smith Inc.,
| Lummus Corp.,
® and the Nisei
| Farmers
League.
The Association
would also like
to extend our
sincerest appre-
ciation to Mark
Boyes, James
Arnold, and
Merardo Solis at County Line Gin, for their
hard work and cooperation in holding the
Safety Contest at their gin. These examples
of support are what make our Ginners
School so successful.
The Association would like to express our
sincere appreciation to the overwhelming
generosity by our Ginners School Sponsors
including:
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Gold

Ranchers Cotton Oil .
Door Prizes

Silver
Calcot, Ltd.
Langston Companies

Calcot
Continental Eagle Corp.
International Fiber

Bronze Packaging
Jorgensen & Company
Karl M. Smith

Lummus Corp.

Continental Eagle
International Fiber
Packaging
Karl M. Smith, Inc.
Lummus Corporation

Nisei Farmers League

Air Quality Compliance Deadline for Natural Gas Engines
Looms

For those growers with spark-ignited irrigation pump en-
gines (natural gas, gasoline, propane), the first compliance
deadline is fast approaching. All spark-ignited irrigation
pump engines must be replaced, or retrofitted by Janu-
ary 1, 2009. However, if the engine is on a farm that has a
permit for the existing engine, an authority to construct
must be submitted by July 1, 2008. If the current engine is
not required to have a permit, then an application for reg-
istration for the new engine must be submitted by Octo-
ber 1, 2008. Included with the application must be the
chosen compliance method (i.e. retrofit, replacement,
etc.). For additional information, or ATC applications and
registration forms, please visit our website at
www.ccgga.org. The Association has updated the Industry
Issues page on the website to include a new special sec-
tion just on ag pump engines including all necessary appli-
cations, compliance assistance bulletins, and incentive
form applications.

Environmentalists Attack Agriculture at PM2.5 Hearing
Once again, the environmentalists took full aim at the agri-
cultural community calling for mandatory electrification of
all diesel-fired agricultural irrigation pumps, operational
controls (no farm days), new controls on dairies, and early
AYLX SYSyGulFdGAz2y 27
equipment rule. These comments were made during the
recent hearing by the San Joaquin Valley Air Pollution Con-
trol District to discuss their PM2.5 state implementation
plan (SIP). Over 70 activists testified in opposition to the
5Aa0NAOGQa LINRPLRASR
the California Cotton Ginners and Growers Associations as
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the only agricultural groups to stand up and defend agri-
culture and urge the District to not adopt these draconian
measures. Already included in the plan were proposals to
consider additional conservation management practices,
additional controls on cotton gins and fugitive dust
a2dz2NOSasx a ¢St f Fa F GA3E
rent rules on combustion sources, such as boilers, heaters

and steam generators. Changes to the plan were narrowly
avoided when the board voted 8 to 3 to approve the plan

as is, without the environmentalist recommendations. A
minimum of 8 votes is required to pass any action by the
5Aa0NAOCGIQA D2OSNYAyYy3 2 1 NJ
actions of new Board Member Dr. John Telles, who voted
F3FAyad GKS LX Iy alFeAay3da Al
YSI&ada2NBa FyR (GKS LXIY a02«
by the prescribed date of 2015. Dr. Telles, who was raised

on a Westside farming operation, even questioned the
District on why mandatory electrification of ag pumps
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SSA Announces It Wildl Hol c
Tax Year

By Michael C. Saqui & Anthony P. Raimondo
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federal court. This regulation would link Social Security
mismatches to immigration violations for the first time,

and would require employers to resolve mismatches

within 93 days of notification by the Social Security Ad-
YAYAAONI GAZ2Y o{{!'0®d 2KAES

mailing or otherwise sending to employers new Social Se-
curity Administration (SSA) no-match letters that have De-
partment of Homeland Security (DHS) inserts explaining
the regulation, the injunction never precluded the SSA
from sending out its traditional no-match letters to em-
ployers. However, on May 7, 2008 the SSA has announced
that just like Tax Year (TY) 2006, it will not sent no-match
letters to employers for TY 2007. Each year, employers
submit employee wages to the SSA on the Form W-2 --
Wage and Tax Statements. When the SSA is unable to
match an employee's name and Social Security number
(SSN) from the W-2 with its own records, the employee's
earnings are posted to the SSA's Earnings Suspense File
Qriil theydah bdnat@dd with SBz@cprds Ndires8matiesy” F
that as many as 8 to 9 million employees each year pro-
vide incorrect Social Security data. The SSA, whose role is
to "improve the accuracy of wage reporting data," has at-
tempted to correct mismatched records by sending out no
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corrected information. The no-match letters to employers

Cotton Up!
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are usually sent in bunches starting in March or April.
No-match letters were not sent to employers for TY 2006
because of the DHS insert and the restrictions imposed by
the court. DHS's regulation required the SSA to revise its
no-match letters to employers, and by the time the pre-
liminary injunction was granted in October, it was too late
in the year to revise the letters again to send them out for
TY 2006. The DHS insert outlined the safe harbor proce-
dures, explaining the steps that employers should take to
resolve the mismatch consistent with the employer's obli-
gations under US immigration law or face civil and criminal
sanctions. On March 26, 2008, DHS published a supple-
mental proposed rulemaking in the Federal Registerd-
dressing the concerns raised by the court. The supplemen-
tal rulemaking does not alter any of the steps or time
frames, called safe harbor procedures, employers can take
in response to receiving a no-match letter, but instead: (1)

(CVRWQCB) and the United States Bureau of Reclamation
(USBR) have released a Draft Management Agency Agree-
ment (MAA) to address salinity in the San Joaquin River.
Included with the MAA is the release of the draft USBR
Salinity Management Plan for addressing salinity and bo-
ron issues in the lower San Joaquin River. The draft action
plan outlines its approach to reducing the salt load in the
San Joaquin River by a number of actions. These actions
include providing additional flows to the San Joaquin
River, specifically reducing salt load through the Grassland
Bypass Project and the Westside Regional Drainage Plan,
and finally through mitigation measures, such as Real Time
Management, monitoring and the implementation of Best
Management Practices. A complete copy of the proposal

plan is available on our website www.ccgga.org under the
G2FGSNI vdzZl t AGeéeg {SOlAz2y 2
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discrimination charges against employers; and (3) pro-
vided a mandatory analysis of the economic impact of the
regulation upon business. Once a final regulation is pub-
lished, DHS will likely seek to have the preliminary injunc-
tion dissolved so that the regulation can be implemented.
On April 25, 2008, DHS announced that after the agency
completes its review of the comments received on the
supplemental rule and finalizes the regulation it will simul-
taneously asked the court to vacate the preliminary in-
junction. DHS expects the process to take a few months.
Due to the continuing legal challenges, the SSA has de-
cided not to send out no-match letters to employers for TY
2007.

COUNSEL TO MANAGEMENT:

This area of law continues to change rapidly, and employ-
ers should monitor developments closely. While the SSA
has stated it will not send the letters for TY 2007, this posi-
tion could change if the injunction is dissolved or the law-
suit is resolved. Employers must have Social Security mis-
match protocols in place with steps to follow if a no-match
letter is received, and should have alternative protocols
ready if the safe harbor regulation is implemented. Sam-
ple protocols are available at www.srlaborlaw.com
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He was 75. Cooley was one of the original founding board
members of the California Cotton Ginners Association, and
served on the board from its incorporation in 1973 until
1975, and then again from 1983 until 1990. He worked as
managerof Gr ower s’ 040 yeavsrand Green s
Valley Farms for 10 years. He retired several years ago.
Frank served on many board of directors, including BUHS
School Board for 12 years, IVROP, Del Rio Country Club
and PIC Council. He loved fishing, golfing and spending
time with his wife and family.

Agricultural Labor and Employment Summit

The Ag Labor and Employment Summit will be held at the
Harris Ranch on Wednesday June 11th. The cost to attend
is as follows: AgSafe Member Rate -- $45 with a Late or
Walk-in Rate of $55 / Non-member Rate -- S55 with a Late
or Walk-in Rate of $65. Be there for the breakfast buffet
starting at 7:30am, the program begins at 8am ending at
12:00pm.

Agricultural Supervision Development Program Seminars
Two inter-related session to build knowledge, skills, com-

The goal of this article is to provide employers with current labor and employment 'annication and teamwork will be held at the Kerman

information. The contents should not be interpreted or construed as legal advice or

opinion. For individual responses to questions or concerns regarding any given situtdcOmmunity Center. The Management Seminar (presented
tion, the reader should consult wiaqui & Raimondat (831) 4437100 in Salinas, or jn English) will be held on June 16, 2008 from 1:00-
, :

(916) 7828555 in Sacramento

Effort Proposed to Reduce Salinity in the San Joaquin
River
The Central Valley Regional Water Quality Control Board

3:00pm. The Supervisory Short Course will be held on June
17-18, 2008 from 8:00am - 3:00pm on both days. Please
visit the Latest News page on our website at
www.ccgga.org for all the details.

Cotton Up!
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State Task Force Cites Car Washes and regulations. On the enforcement side, the EEEC aims
Investigators with the Economic and Employment En- to root out businesses participating in the underground
forcement Coalition (EEEC) have announced the results economy, which cost the state and legitimate businesses
of sweeps conducted in the car wash industry in South- millions each year, in many cases passing the costs on to
ern California on March 16 and 17. 20 car washes in the consumer. EEEC is a collaboration of the Labor and

Los Angeles and the San Fernando Valley were targeted 2 2N] F2NOS 5S@St2LIvSyd ! 23Sy
inthe sweeps. @ h dzNJ Sy F2 NOSYSy ( S ¥ridl BeNdibds (DiNigion af Bc&ipatdhaMsifety and

wash industry continue to find businesses operating Health; Division of Labor Standards Enforcement) and
gAGK2dzGi GKS NBIjdzA NEBR NB 3 Atke éiniloyindn2D¢vEIdpmeatlDpatméO T US9 E S O
S5ANBOUG2NI 5F BAR 52NI YSD G ¢DEpSrtmenit off LabOripdrtifightssin the BEEC,(as wallGd NJ

quiring the registration of car washes as a way to pro- the Contractors State License Board when targeting the
vide protections for both employees and employers in construction industry. The EEEC conducts enforcement
GKAa AYRdzZAGNER Ay [ I f ATF 2 NJsweepdié various industries, including garment, agricul-
The results of the sweep are as follows: ture, construction, horse race track, car wash, janitorial
Number of inspections .............. 20 and restaurant, which have been identified as having a
Number of citations issued ......... 33 high degree of workplace violations and lack of regula-
Total citation amounts ............. $323,400 tory compliance.

Number of unregistered car washes .. 16 COUNSEL TO MANAGEMENT:

Citations issued for ............... no workers' compensa- All California employers should have an ongoing internal
tion, not taking required payroll deductions, not requir- program to monitor compliance in safety, wage and

ing proper work permits for minors and not paying hour, workers' compensation, and other regulated com-
proper minimum wage and overtime. ponents of the employment relationship. The EEEC will
[ Fdzy OKSR Ay Wdz @ Qnp 6 A UK continbe toffadths dn tafgedetdad®oN,Jind @rbloyEr2 @S N
Arnold Schwarzenegger, the EEEC was formed with a should assume that they can be inspected at any time.

dual mission: To enforce California labor laws, and to
educate business owners and workers on those laws



